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The following statement beyond this introduction is written entirely by the elected student leadership of 
the Academy. The Academy, in line with the ethos of the Washwood Heath Multi Academy Trust, is 
committed to meeting the needs of each and every individual and ensuring that they have their rights 
respected: as a Gold Rights Respecting School, we appreciate the importance of the rights of children and 
adults alike to enjoy and flourish in their experience of life in the Academy, and to develop the skills which 
will enable them to help others to enjoy and to flourish. 

Therefore, in all our interactions within the life of the Academy and in the design of our curriculum, the 
Academy will foster the skills and qualities which will encourage positive behaviours. Developing 
outstanding learners is central to our life in the Academy and especially our approach to Teaching and 
Learning. Respect and collaboration are fundamental aspects of this. In our commitment to the students' 
Spiritual, Moral, Social and Cultural Development, the Academy will ensure that students have the 
opportunity, in all aspects of their learning, to develop a respectful and respectable approach to other 
people, their environment, their community, their city and beyond. 

Therefore, while this statement is 'anti-bullying' and affirms the whole Academy's determination to take 
action to stop bullying and to give all the confidence to act to prevent it, it is in a positive climate of 
affirmative action within all aspects of Academy life that a respectful approach and an awareness of rights 
will be fostered, as how this should be reflected in the way we interact with one another. 

Our anti-bullying vision 

All Children at Saltley Academy have the right to feel safe and happy at school at all times. Saltley students 

should be free to express their feelings or concerns when they need to. We also work together to prevent 

bullying and we take strong action against bullies and any form of bullying that happens. The Academy will 

actively promote the reporting of any bullying experiences or see signs of potential bullying should report 

to members of staff or an adult. 

Our definition of bullying 

 

“Bullying is when someone is being hurt deliberately either verbally or by actions repeatedly. It can happen 

to anybody, anywhere. This leads the victim feeling upset and alone, which results them thinking that they 

have no one to turn to.” 

There are different types of bullying in schools and outside of school, these are: 

Verbal - This is one of the most common types of bullying. It can consist of name calling and offensive 

language/comments towards the victim. Teasing, blackmailing and threats are also examples of verbal 

bullying. 

➢ Verbal bullying is saying or writing mean and nasty things. This can include: 
➢ Teasing 
➢ Name calling 
➢ Inappropriate sexual comments 
➢ Taunting 
➢ Threatening to cause harm 
 
Social - Isolation from a group is what social bullying is all about. Gossiping, spreading rumours and peer 
pressure can be targeted onto individuals and can mentally affect their health and confidence. 
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➢ Social bullying, sometimes referred to rational bullying involves hurting someone’s reputation or 
relationships. This includes: 

➢ Leaving someone out on purpose 
➢ Telling other children not to be friends with someone 
➢ Spreading rumours about someone 
➢ Embarrassing someone in public 
 
Cyber - Bullying that takes place over digital devices like cell phones, computers, and tablets.  

The most common places where cyberbullying occurs are: 

➢ Social Media, such as Facebook, Instagram, Snapchat, and Tik Tok 

➢ Text messaging and messaging apps on mobile or tablet devices 

➢ Instant messaging, direct messaging, and online chatting over the internet 

➢ Online forums, chat rooms, and message boards, such as Reddit 

➢ Email 

➢ Online gaming communities 

Racial - where someone’s bullying focuses on race, ethnicity or culture. Racism and racist bullying can 

include: 

➢ being called racist names or being sent insulting messages or threats 

➢ having your belongings damaged or having to see racist graffiti 

➢ personal attacks, including violence or assault 

➢ being left out, treated differently or excluded 

➢ people making assumptions about you because of your colour, race or culture 

➢ being made to feel like you have to change how you look 

➢ racist jokes, including jokes about your colour, nationality race or culture 

 
Physical - Pushing, hitting and kicking are three of the many ways that physical bullying takes form. This 

type of bullying is especially dangerous when weapons are involved. 

➢ Physical bullying involves hurting a person’s body or possessions. Physical bullying can include: 
➢ Hitting/kicking/pinching 
➢ Spitting 
➢ Tripping/pushing 
➢ Taking or breaking someone’s things 
➢ Making mean or rude hand gestures 
 

What are we trying to achieve as a school? 

Saltley Academy is committed to working with parents, students and teachers to provide a safe and secure 

learning environment for pupils that support their development academically as well as socially and to be 

free from any type of bullying. Here at Saltley, we take bullying as a very serious matter. Every child at 

Saltley should have the right to be treated equally and be respected.  
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At Saltley, the wellbeing of our students will always be our top priority. Any cases of bullying are dealt with 

seriously and effectively. If any type of bullying does occur, we prompt all students to report any cases of 

bullying immediately. Students are able to access confidential helplines, including Tootoot in order to 

report such issues or concerns. The Mental Health and Safeguarding team within school will also offer 

bespoke support for students.  

Students should feel comfortable to report any problems to any member of staff. Staff take a lead in 

creating an inclusive and safe environment where students will feel confident to report any form of 

bullying. Parents have a huge role to play in preventing bullying in the school and community. Parents of 

both the perpetrator and the victim will be immediately contacted and the school will seek to involve them 

in securing solutions within the school. 

Saltley Academy Anti-bullying Charter: 

• Always look out for each other 

• Support each other 

• Don’t make people feel alone 

• Trust each other 

• Don’t make fun of people 

• Help and respect each other 

• Don’t discriminate against others 

• Speak out against bullying 

• We accept others regardless of ethnicity, religion, culture, disability, beliefs or way of life 

• We will use social media, including snap chat, Facebook, twitter, Instagram and musically safely and 

responsibly 

• We have the right to be safe and happy 

• We will report all types of bullying to a member of staff 

• We will include everyone 

• We will make a new friend every day 

• We will not exclude people from our group 

• We will not use offensive language 
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How we are preventing bullying and the promotion of positive behaviour 

There are a number of things that staff and parents could do to stop and prevent bullying. 

❖ Being vigilant - staff should determine how often bullying occurs, where it happens, how students and 
adults intervene and whether their prevention efforts are working. 
 
 

❖ Engage parents and students - it is very important for everyone in the community to work together to 
prevent bullying. The community can launch an awareness campaign to make the objectives known to 
the school, parents and community members. We should establish a school safety committee or task 
force to plan, implement and evaluate our school’s bullying prevention program. 

 

 
❖ Follow polices and rules – the student council has created a code of conduct on bullying, so it can be a 

rule in school that students will follow. 
 
 

❖ Build a safe environment- establish a school culture of acceptance, tolerance and respect. Use staff 
meetings, assemblies, class and parent meetings, newsletters to families, the school website, and the 
student handbook to establish a positive climate at school.  

 

 
❖ Educate students and schools staff - build bullying prevention material into the curriculum and school 

actives with a range of workshops such as the MVP leadership programme.  
 
At Saltley Academy, we feel that an inclusive, safe and respectful environment allows all students to excel 
both academically and socially. The outstanding learning qualities provide the foundation of outstanding 
teaching and learning and ensures that all students are encouraged to demonstrate positive behaviour in 
and out of lessons. Themed assemblies also help to provide the Spiritual, Moral, Social and Cultural 
development our pupils and the student leadership / student council play an important role in the leading 
of some assemblies. Form time activities support student’s learning and help to develop the strong 
relationships that students from all years have with one another. 
 
MVP at Saltley Academy 
 
At Saltley, the Mentors in Violence Prevention programme has also allowed students to take a lead on 
supporting peers in the promotion of positive behaviour and in particular, focussing on the empowering all 
students with the knowledge and understanding of intervention, helping to eradicate the passive 
bystander approach. 
 
“MVP is an amazing project that we have put together. I believe with just this one small project, we can 

make a big difference. Working with different pupils and combining our individual skills to work as part of a 

team is a great experience because together, we can accomplish things we wouldn’t be able to do on our 

own. I enjoy MVP and think others should participate in it because it makes us active citizens by helping to 

reduce the harmful issues in our community, such as gender based bullying and violence.” 

“Our MVP training has allowed us to develop our knowledge and become more confident in delivering 
lessons. The first aid training allowed us to learn about how to help someone in an emergency. The Stigma 
of Migration has allowed us to see why we shouldn’t discriminate against those who originally from a 
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different part of the world. Meeting other MVP leaders from schools has allowed us to see that MVP is a 
national project and we are all working towards one goal – to prevent violence.” Sanah Mehmood 

 
 

 


