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Our vision: 

At Saltley, it is our aim to ensure that all pupils are given the knowledge, skills and aspiration to 

succeed and this extends past their time with us to their post-16 choices and beyond. We are driven 

to provide a continually improving programme of Careers education and guidance, with the aim of 

meeting all 8 Gatsby benchmarks in full.  

CEIAG provision: 

Presently, we have a set calendar of events that provides input and support for our pupils as we 

prepare them for their ‘next steps’. This is delivered by Saltley staff in collaboration with the ‘Learn to 

Work’ team who provide a dedicated careers administrator and a qualified Careers Advisor.  

Careers education is delivered through a variety of school activities, namely form time, assemblies, 

and Citizenship lessons as well as specific Careers input via Dimension Days. Our provision also 

includes individual, bespoke, professional careers guidance via one to one appointments with our 

qualified Careers Advisor. Other activities and events, including visits to school from employers and 

trips to post-16 institutions provide a range of experiences for pupils between the years of 7 to 11.  

Years 7 and 8 are devoted to building up pupils’ Outstanding Learner Qualities which align very much 

with the transferable ‘employability’ skills that are so important later in life. Curriculum input is 

provided during OLQ lessons and Citizenship, as well as form time and whole school activities. The 

focus is very much on pupils developing themselves to become well-rounded individuals who have 

excellent interpersonal skills, while also looking at building their aspirations for what their futures 

could hold. Year 9 then starts to hone this personal development with “Careers Education” specific 

Dimension days which involve use of ICT to determine their characteristics and strengths and to then 

research what careers may link to this. The input often involves STEM ambassador activities which 

build on application of knowledge and creativity, as well as Employer ‘speed dating’ activities where 

pupils get to interact with a range of professionals and employers from fields such as the NHS, law, 

banking and the Armed Forces.   

Moving into Year 10 the focus switches to work experience, starting with a launch assembly and 

various other inputs from the ‘Learn to Work’ team. Pupils are set the challenge of finding their own 

placement, but then all are supported to ensure they gain the experience of a week in work during 

the spring term. They take part in ‘mock interviews’ to practise talking about themselves and their 

aspirations and they also have a pre-placement visit/interview with their provider. Once they have 

completed their work experience, the focus shifts to post-16 and their options. In the summer term 

of year 10 they will visit at least one post-16 provider. This is followed up in year 11 with assemblies, 

ongoing support for applications, visits from at least two different local post-16 providers as well as 

one to one interviews with our dedicated Careers Advisor.  
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Careers and the Curriculum 

With the aim of moving away from ‘bolt-on’ experiences to a more embedded ethos, each subject/ 

department now has a named Careers Champion as well as STE(A)M coordinators, in the relevant 

subjects.  

Going forwards they will be working with the Careers Lead in each faculty to develop a range of 

strategies that will enhance pupil awareness and aspirations relating to jobs in that field. These 

include: 

• Dedicated displays in their area linking their subject to relevant career opportunities 

• Career relevant tasks within lessons, highlighting the skills and knowledge provided by that 

subject and where possible, any associated LMI information 

• Videos and input from websites such as ‘What’s the point?’, icould and Career Pilot 

https://www.youtube.com/channel/UC4k0qzx9GvJdJ15E9mohh4w  

https://www.careerpilot.org.uk/  

https://icould.com/  

• Developing links with local businesses and organisations 

• Inviting employers in to speak to pupils 

• Arranging external visits/trips that include an element of future careers input 

• Recording and tracking the CEIAG inputs in their curriculum areas 

 

Measuring impact of CEIAG 

We currently monitor the destinations of pupils, reporting to the Local Authority as required, and work 

hard to minimise NEETS. We evaluate all activities and take feedback from pupils following events, 

and are looking to include careers related questions in all pupil voice questionnaires.  

A tracking document has been set up to follow pupils through school and record the opportunities 

that they are engaged in, from assemblies and careers talks to Dimension days, trips and mentoring. 

This aim of this is to enable identification of individuals and/or groups of pupils who may require some 

further support or input and ensure that the CEIAG provision is accessible for all. This will link back 

into the provision of one to one career guidance and hopefully a reduction in potential NEETs.  

Alumni 

In order to further monitor our CEIAG provision and its effectiveness, we are setting up an ‘Alumni’ 

email address and are inviting ex-pupils to stay in touch in order to develop an alumni network. Some 

have already been in contact and have offered to come in and speak to pupils – both recent leavers 

who are at University and others who have established businesses and careers.  

We will aim to stay in touch by sending out regular emails with up to date activities and information 

via the school news letter. We will also ensure we collect accurate personal/contact information from 

all pupils prior to them leaving in year 11 in order for us to further support them post-16.  

Gatsby benchmarks and CEC links 

We have links with the Birmingham Careers Hub and are in contact with our Senior Enterprise 

Coordinator who provides support and resources. We use the Compass evaluation tool to track our 

provision against the Gatsby benchmarks and will be moving to the Compass Plus system shortly. We 

have also recently been put in touch with a potential new Enterprise Advisor, who works in the 

Insurance industry and has experience working with schools.  

https://www.youtube.com/channel/UC4k0qzx9GvJdJ15E9mohh4w
https://www.careerpilot.org.uk/
https://icould.com/

